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Myint & Associates Co., Ltd. (M&A) 

Recognizes Two Best Employees 
Thal Sandy Tun 

In this issue of Insight!, we would like to share with 
you an inspiring collection of stories of our two em­
ployees from our sister company, Myint & Associ­
ates Co., Ltd. (M&A). These two awardees faced 
some challenges which have positively impacted 
their professional growth and mindset as they had 
to make quick intuitive decisions that proved their 
leadership skills. While we overcome this pandem­
ic together, it is important that we recognize our 
star performers in hopes that their stories empow­
er and inspire us during this difficult time. 

Congratulations to M&A's Best Employee Awardees, 
U Soe Moe Thu and U Si Thu Kyaw! We thank you 
for taking the initiative in the workplace by going 
the extra mile to help others and we acknowledge 
your efforts and your sense of self-drive and per­
sonal motivation! 

U Soe Moe Thu 

Camp Boss 

I joined Myint & Associates Co., Ltd. on 12th De­
cember 2007 as a Camp Boss and my responsibili­
ties included providing catering and housekeeping 
services to international clients onboard ships en­
tering the Myanmar waters. Currently, I am work­
ing on Diamond Offshore Drilling, Inc.'s Ocean 
Monarch Rig off the coast of Rakhine. I was award­
ed the Best Employee Award because I went above 
and beyond for my catering team by resolving a 
problem brought about by the coronavirus pan­
demic. Let me share my story. 

Firstly, when the Ocean Monarch Rig was docked 
at the KEPPEL Shipyard in Singapore for mainte­
nance work before departing for Myanmar, the 
kitchen and canteen on the ship were not ready for 
use by client employees, requiring them to collect 
food and consume it on the wharf. I saw how it was 
troublesome for our client employees as they had 
to walk up and down the temporary ladders at a 

12-story rig height using steep stairways for their
daily catering needs. To resolve this inconve­
nience, I expedited the cleaning process and ar­
ranged the kitchen and storage room along with
the canteen, and started serving client employees
right away. I felt so much at ease after this!

Secondly, after the rig was ready and towed to­
wards the offshore Myanmar waters, it had to 
make a U-turn halfway before reaching Myanmar 
due to the COVID-19 outbreak resulting in anchor­
ing at Malaysia's Johor Bahru for approximately 
four months. The outbreak was getting worse, 
thus creating a whole new level of stress and anxi­
ety for all of us as we had to undergo cleaning and 
disinfection protocols regarding crew change and 
cargo containers arriving from Malaysia. While 
this was all happening, many manpower crew and 
staff flew back to Myanmar on a relief flight. How­
ever, my catering team and I decided to stay back 
and continue our duties, believing in ourselves 
that we could surpass any challenges together. 

Normally, we work on a 4-week-on 4-week-off 
basis on offshore platforms. However, under such 
extraordinary circumstances, we had worked 
more than four months and it became noticeable 

that the longer-than-normal stay on the offshore 
platform started to take a toll on us both physically 
and mentally. To raise one another's spirits and to 
keep ourselves cheerful, we would exchange com­
forting words and crack jokes. We also found 
solace in our religious practices by paying homage 
and praying every day. To keep ourselves healthy 
and fit, we would take walks together after work 
and do some exercises. 

The best help for us has to be the encouragement 
we received from our Head Office's Management 
Team which played a crucial role in keeping our 
spirits up thus making it easier for all of us to work 
for a long period out in the sea. For instance, 
through video conferencing calls, our Manage­
ment Team would listen to our needs and share 
their motivational words to ensure that we feel 
supported and remain strong to successfully over­
come these unfortunate circumstances. Their 
words gently reminded us of why we were on the 
platform in the first place and to stay focused on 
our goals. Our client company, Diamond Offshore 
Drilling, Inc., also recognized our hard work and 

efforts and how we wholeheartedly fulfilled what 
was expected of us. Over the period of 272 days, 
the number of days it took for the rig to arrive in 
Myanmar, we were relieved to find out that it was 
accident-free and fully intact. I believe that this is 
another reason why the Award was granted to me, 
because of my leadership and management skills. 

Here, I would like to share what I had learned from 
this experience: Staying committed to one's duties 
and team in a challenging offshore workplace is 
far-reaching, even more so, speaking good things 
about your teammates and thanking them in front 
of other people completes half your mission. 

In closing, I wish to thank everyone from my team, 
especially, my colleagues with whom I worked 
together for the Diamond Catering Project. Their 
support and team effort had enabled me to win 
this Award. Special thanks go to M&A's Manage­
ment Team for their trust and encouragement. On 
behalf of the team, I would like to thank our CEO 
and his family for taking care of the employees. 
Like a Myanmar proverb "A good tree can lodge 
ten-thousand birds," we were able to continue our 
livelihoods safely and conveniently despite the 
challenges. We would like to send our thanks and 
loving-kindness to our CEO and family. I wish them 
good health and happiness! 

U Si Thu Kyaw 

Senior Accountant 

ociates 

I obtained my Bachelor of Economics in Statistics 
(BEcon/Stats) from the Yangon Institute of Econom­
ics in March 2013, and in the following month, I 
started working as a Junior Accountant at Myint & 
Associates Co., Ltd. (M&A) for which I was extremely 
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